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organization to represent classifications
of employees which reflect an internal
and occupational community of interest.
If there is only one employee organization
petition and the parties agree on the unit
description, the employer may either
grant voluntary recognition or ask for a
representation election. If more than one
employee organization is competing for
the same unit, an election is mandatory.

If either the employer or employees
dispute the appropriateness of a unit or
the employment status of individuals
within the unit, a Board agent convenes a
settlement conference to assist the
parties in resolving the dispute. Disputed
unit modification cases are handled in the
same manner as initial disputes. The
Board has historically stressed voluntary
settlements and has consistently and
offered effectively the assistance of
Board agents to work with the parties
toward agreement on unit configurations.

If the dispute cannot be settled
voluntarily, a Board agent will conduct a
formal investigation and/or hearing and
issue a written determination which is
appealable to the Board itself. This
decision sets forth the appropriate
bargaining unit or modification of that
unit, and is based upon application of
statutory unit determination criteria and
appropriate case law to the facts obtained
in the investigation or hearing.

Once an initial bargaining unit has been
established and an exclusive
representative has been chosen, another
employee organization or group of
employees may try to decertify this
incumbent representative by filing a
decertification petition with PERB. Such
a petition is dismissed if filed within 12
months of the date of voluntary
recognition by the employer or
certification by PERB of the incumbent
exclusive representative. The petition is
also dismissed if filed when there is a
negotiated agreement or memorandum of
understanding in effect. Unless it is filed
during a window period beginning
approximately 120 days prior to the
expiration of that agreement.
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Elections

One of PERB's primary functions is to
conduct representation elections. PERB
conducts initial representation elections
in all cases in which the employer has not
granted voluntary recognition. PERB also
conducts decertification elections when a
rival employee organization or gruop of
employees obtains sufficient signatures to
call for an election to remove the
incumbent. The choice of "No
Representation” appears on the ballot in
every election.

Election procedures are contained in
PERB's regulations. The Board agent, or
the representative of a party to the
election, may challenge the voting
eligibility of any person who casts a
ballot. In addition, parties to the election
may file objections to the conduct of the
election. Challenged ballots and
objections are resolved through
procedures detailed in PERB regulations.

A third type of election occurs in order
for employees to approve (under the
EERA) or rescind (under the EERA or
SEERA) an organizational security or a
fair share fee agreement. Organizational
security election procedures are similar
to those followed 11 representation
elections.

Impasse Resolution

The agency assists the parties in reaching
negotiated agreements through mediation
under all three statutes, and then throuh
factfinding under EERA and HEERA,
should it be necessary. If the parties are
unable to reach an agreement during
negotiations, either party may declare an
impasse. At that time, a Board agent
contacts both parties to determine if they
have reached a point in their negotiations
where their differences are so substantial
or prolonged that further meetings would
be futile. In cases where there is no
agreement of the parties in regard to the
existence of an impasse, a Board agent
seeks information that helps the Board
determine if mediation would be
appropriate. Once it is determined that an



impasse exists, the State Mediation and
Conciliation Service (SMCS) is contacted
to assign a mediator. Under the direction
of Ed Allen, the mediation staff has been
enormously successful in resolving these
contract disputes. SMCS Mediators settle
approximately 85 percent of all disputes,
resulting in the need for appointment of a
factfinding panel in only 15 percent of all
impasse cases.

In the event settlement is not reached
during mediation, either party (under
EERA or HEERA) may request the
implementation of factfinding procedures.
If the mediator agrees that factfinding is
appropriate, PERB provides a list of
neutral factfinders from which the parties
select an individual to chair the tripartite
panel. If the dispute is not settled during
factfinding, the panel is required to make
findings of fact and recommend terms of
settlement. These recommendations are
.advisory only. Under EERA, the public
school employer is required to make the
report public within 10 days after its
issuance. Under HEERA, the parties are
prohibited from making the report public
for at least 10 days. Both laws provide
that mediation can continue after the
factfinding process has been completed.

Unfair Practices

An employer, employee organization, or
employee may file a charge with PERB
alleging that an employer or employee
organization has committed an unfair
labor practice. Examples of unlawful
employer conduct would be: coercive
questioning of employees regarding their
union activity; disciplining employees for
participating in union activities;
threatening employees for participating in
union activities; or promising benefits to
employees if they refuse to participate in
union activity. Examples of unlawful
conduct for employee organizations would
be: threatening employees if they refuse
to join the union; disciplining a member
for filing an unfair labor practice charge
against the union; or failing, as an
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exclusive representative, to represent its
employees fairly in dealing with the
employer.

The charge and the underlying evidence is
evaluated by a Board agent to determine
whether a prima facie case of an unfair
practice has been established. A prima
facie case exists where the charging party
has established each and every legal
element necessary to establish a violation
of the law.

If the Board agent determines that the
charge or evidence fails to make a prima
facie case, the party that filed the charge
is notified of the Board agent's views. If
the charge 1is neither amended nor
withdrawn, the Board agent dismisses it.
The charging party then gains the right to
appeal the dismissal to the Board.

Investigations by regional Board agents
have been successful in minimizing the
filing of spurious charges. Many disputes
are settled informally without the
assistance of PERB. There were 538
unfair practice charges filed in FY
1985-86. Of these, an approximately 87
percent are ultimately withdrawn or
dismissed. Of the remaining charges, ten
percent were heard by an ALJ and three
percent remain active. Approximately
fifty percent of ALJ decisions are
eventually appealed to the Board. Thus,
the informal steps of this process have
been successful in reducing the costs to
the taxpayer and time to the parties.
Further, they have achieved satisfactory
settlements.

If the Board agent determines that a

charge constitutes a prima facie case, a

complaint is issued, and the respondent is
given an opportunity to file an answer to
the complaint. An ALJ is assigned and
calls the parties together for an informal
conference. At the informal conference,
the contending parties are free to discuss
the case in confidence with the ALJ. If a
settlement is not accomplished, either
party may request a formal hearing.



At the formal hearing, a different ALJ is
assigned to hear the case. The ALJ rules
on motions and takes sworn testimony and
other evidence which becomes part of a
formal record. The ALJ then studies the
record, considers the applicable law, and
issues a proposed decision.

A proposed ALJ decision applies
precedential Board decisions to the facts
of a case. In the absence of Board
precedent, the ALJ decides the issue(s) by
applying other relevant legal principles.
Proposed ALJ decisions that are not
appealed are only binding upon the parties
to the case.

If the losing party to the proceeding is
dissatisfied with a proposed ALJ decision,
it may file a Statement of Exceptions and
a supporting brief with the Board. After
evaluating the Statement of Exceptions,
the Board may: (1) affirm the decision; (2)
modify it in whole or in part; (3) reverse
it, or (4) send the matter back to the ALJ
to take additional evidence.

An important distinction exists between
ALJ decisions which become final and
decisions of the Board itself. ALJ
decisions may not be cited as precedent in
other cases before the Board. Board
decisions are precedential and not only
bind the parties to that particular case,
but also serve as precedent for similar
issues arising in subsequent cases.

Litigation

The Board is represented in litigation by
its General Counsel. The litigation
responsibilities of the General Counsel
include:

- defending final Board unfair
practice decisions when aggrieved
parties seek review in appellate
courts;

. seeking enforcement when a party
refuses to comply with a final Board
decision or with a subpoena issued
by PERB;

+ seeking appropriate interim
" injunctive relief against alleged
unfair practices;

defending the Board  against

. attempts to block its processes,
such as attempts to enjoin PERB
hearings or elections;

- defending a formal Board unit
determination decision when the
Board, in response to a petition
from a party, agrees that the case is
one of special importance and joins
in a request for immediate appellate
review;

+ submitting amicus curiae briefs in
"cases in which the Board has a
special interest or in cases affecting
the Board's jurisdiction.

Chapter 4 contains a sampling of some of
the more important Ilitigation in which
PERB has been involved during the past
ten years.



Financial Statements

PERB requires recognized or certified
employee organizations covered by EERA
and HEERA to file an annual financial
statement of income and expenditures
with the agency no later than 60 days
following the close of the organization's
fiscal year. Organizations covered by
SEERA have 90 days to file such a report.
Any employee may file a statement
alleging noncompliance with this
regulatory requirement. Upon receipt of
such a filing, PERB agents investigate the
employee allegation in order to determine
its accuracy. If necessary, PERB could
take action to bring the financial
statement into compliance with law.

Bargaining Agreements

PERB regulations require that employers
file, with PERB's regional offices, a copy
of its agreements or amendments to those
agreements (contracts) within 60 days of
the date they became effective. These
contracts are maintained on file for
viewing by the Board, employers,
employees, the Legislature, and the public.

Advisory Committee

The Advisory Committee to the Public
Employment Relations Board was
organized in the winter of 1980 to assist
PERB in the review of its regulations as
required by AB 1111. The Advisory
Committee consists of over 50 people
from  throughout  California.  They
represent management, labor, law firms,
negotiators, professional consultants, the
public and scholars.
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In addition to reviewing PERB's
regulations, the Advisory Committee has
assisted the Board in its search for
creative ways in which its professional
staff could cooperate with parties
promoting peaceful resolution of disputes
and contributing to greater stability in
employer—-employee relations. This
dialogue has aided PERB in reducing case
processing time by such improvements as
substitution of less costly investigations
in preparation for formal hearings in
certain public notice cases.

A member of the Board attends Advisory
Committee meetings. This direct
participation with the Advisory
Committee ensures communication
between  policy makers and its
constituents.
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PERB receives a variety of inquiries about
collective bargaining from legislators, the
press, employees, employee organizations, and

-

parents. Mary Anne Semeria is  the
Receptionist in the Sacramento main office.
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CHAPTER THREE
Legislative History of PERB

The Public Employment Relations Board
was established by legislative enactment.

Its duties, responsibilities, and
organization have also been directed by
the Legislature. PERB's present

involvement in California public sector
labor relations can best be seen as
primarily a result of an evolutionary
legislative process. The highlights of this
are presented herein.

The George Brown Act

The George Brown Act of 1960
established a process to determine wage
levels for public employees, including
State employees. The Act involved the
Legislature, the State Personnel Board
and non-exclusive employee groups. Each
year the State Personnel Board would
conduct a study of employee wages and
benefits. Using this information, along
with input from the employee groups,
Legislature and the Governor, a budget
item would result reflecting a salary
increase for State employees. The Brown
Act required the State, as management,
to meet and confer with non-exclusive
employee organizations to hear their
salary requirements.

The Winton Act

The Legislature first dealt with the issue
of California public sector employer-
employee relations in 1965, the year the
Winton Act was enacted. The Winton Act
required public school employers to "meet
and confer" with representatives of
classified and certificated employee
organizations.

The "meet and confer" provision of the
Winton Act was strictly limited.
Agreements reached under this process
could not be incorporated into a written
contract, were not binding, and could be
modified unilaterally by the public school
employer.
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Unsuccessful Legislation Leading to EERA

In 1972, Assembly Resolution No. 51
established the Assembly Advisory
Council on Public Employee Relations.
This blue ribbon panel recommended the
enactment of a comprehensive public
employment bargaining law. Several
legislative attempts were made to enact
this panel's recommendations, each
attempt failing to become law.

In 1973, Assembly Speaker Bob Moretti
introduced AB 1243 which failed to
receive the votes necessary to secure
passage. Senator George  Moscone
introduced SB 400 in 1974 which did not
reach the Assembly floor. Senate Bill
1857, authored by Senator Albert Rodda,
was debated. Two other unsuccessful
efforts were made in 1975, SB 275 (Dills)
and AB 119 (Bill Greene and Julian
Dixon). Despite these failures, momentum
was building which finally led to the
enactment of EERA in 1976.

The Educational Employment Relations
Act (EERA)

On January 6, 1975, Senator Albert S.
Rodda introduced 160, the Educational
Employment Relations Act. Several
amendments were made by the author in
an attempt to achieve a consensus bill
that both employers and employee
organizations would support. This measure
passed the Legislature on September 8§,
1975, and was signed into law as Chapter
961 (Statutes of 1975) by Governor
Edmund G. Brown Jr. on September 22,
1975.

The Act created the Educational
Employment Relations Board (EERB). The
EERB was the quasi-judicial agency
created to implement, legislate, and
settle disputes in collective negotiations
for California's public school employers



and employees. The three-member Board
assumed its responsibilities in April 1976.

State Employer-Employee Relations Act
(SEERA)

Senate Bill 839, authored by Senator
Ralph C. Dills, was enacted on July 1,
1978, as Chapter 1159 of the Statues of
1977. SEERA extended EERB coverage to
State civil service employees. The Act
also renamed EERB, the Public
Employment Relations Board (PERB).

The Act contained additional provisions
for the exclusive representation by
employee organizations, the filing of
unfair practice charges, and the use of
mediation for impasse resolution. SEERA
also requires the State employer to "meet
and confer in good faith." Memoranda of
Understanding supersede specified code
sections under the provisions of SEERA.

Ifigher Education Employer-Employee
Relations Act (HEERA)

Assemblyman Howard Berman authored
AB 1091, the Higher Education Employer-
Employee Relations Act, which became
law on September 13, 1978. The Act took
effect in July 1979. HEERA covers all
employees of the University of California,
the California State University and
College System, and the Hastings College
of Law.

HEERA extends authority similar to that
exercised by the Board under EERA and
SEERA. This authority includes the:

+ determination of appropriate
bargaining units;

+ conducting of representation
elections;

« decision of whether or not disputed
. subjects fall within the scope of
representation;
+ appointment of factfinders and
. mediators in impasse situations;
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» investigation and resolution of
unfair practice charges;

- bringing of actions in court to
enforce its decisions.

FURTHER LEGISLATION AFFECTING
PERB

Collective Bargaining

Assembly Bill 1496 (Dixon) became
Chapter 632 of the Statues of 1977. The
effect of this legislation was to specify
that an employee organization shall have
standing to sue in any action instituted by
it as the exclusive representative on
behalf of one or more of its members.

Senate Bill 2030 (Chapter 816 of Statutes
of 1980) was authored by Senator Albert
Rodda, and became effective on January
1, 1981. This bill provided that no
employee shall be required to join,
maintain membership in, or financially
support any employee organization as a
condition of employment when there is an
objection based on bona fide religious
tenets. The employee may be required to
pay sums equal to the service fee to a
non-religious, non-labor organization, or
tax exempt charitable fund. The employee
may also be required to pay a fee for
representation.

AB 1977 (Chapter 1175, Statutes of 1980}
authored by Assemblyman Peter Chacon
in 1980, authorized public school
employers to make deductions from the
salaries of classified employees for the
payment of service fees as required by an
organizational security  arrangement.
These deductions may be made regardless
of whether an employee is a member of
the employee organization certified as
the exclusive representative.

Assemblyman Dave Elder sponsored AB
1245 (Chapter 521 Statutes of 1984). This
law specifically includes the subject of
employer payments into the State



Teachers Retirement System (STRS) of
member contributions within the scope of
representation.

In 1984, Senator Ralph Dills authored SB
1302 which became Chapter 1454 of the
Statutes of 1984. This bill prohibits the
Governor and the recognized employee
organization from meeting and
conferring, or reaching agreement, on any
provision which would reduce health

benefit coverage for retired State
employees.
Memorandum of Understanding

Several pieces of legislation have been
enacted which pertain to memoranda of
understanding (MOU) between State
employers and recognized employee
organizations. Essentially, these laws
provide that MOU's shall supersede
various Government Code and Education
Code sections in the event of conflict
between the two. These bills include;: AB
3053 (Berman) of 1978; AB 1607 (Berman)
of 1979, AB 2685 (Gage) of 1980; SB 668
(Dills) of 1981; and SB 183 (Russell) which
passed in 1983.

17

Duties, Responsibilities and Organizations

Two pieces of legislation became law in
1977 which affected PERB's duties and
responsibilities, The first bill, by
Assemblyman Howard Berman (AB 247,
Chap. 1084), transferred the responsibility
for determining the adequacy of "proof of
majority support" from the public school
employer to PERB. The second bill SB 541
by Senator Dills (Chap. 185, statutes of
1977), required all employee organizations
to file annual financial reports with PERB.

In 1980, two more bills were enacted by
the Legislature which impacted PERB. SB
1860 by Senator Rodda (Chapter 1088 of
the Statutes of 1980) increased the size of
the Board from three to five members. In
that same year, Assemblyman Tom Bates
authored, and the Legislature approved,
AB 2688 which deals with court
enforcement of Board orders. It requires
PERB to respond to any inquiry regarding
enforcement of one of its orders within 10
days. It also requires the Board to seek
enforcement upon request by an involved

party.
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INJUNCTIVE RELIEF REQUESTS

FISCAL YEAR 1985/86

IR# CASE NAME CASE NO. ALLEGATION FILED DISPOSITION - DATE
220 Ravenswood TA v. SF-CE-1046 Unilateral change 8/14/85 Withdrawn 8/22/85
Ravenswood City SD re: school calendar
221 Eureka TA v. SF-CE-1053 Unilateral change 9/17/85 Withdrawn 9/18/85
Eureka City SD re: school calendar
and minutes per day
222 East Side TA v. East SF-CE-1059 Denial of access 10/10/85 Denied by letter
Side UnHSD to mailboxes 10/23/85
223 East Side TA v. East SF-CE-1063 Prohibiting employees 10/16/85 Denied by letter
Side UnHSD from distributing Assn. 10/23/85
literature
224 CFA v. Trustees of Cal. LA-CE-144-H Refusal to bargain 10/23/85 Denied by letter
State Univ. 11/12/85
225 San Mateo ESD v. SF-CO-281 Strike 11/01/85 PERB sought & obtained
San Mateo ETA TRO 10/31 & PI 11/4/85
226 Ravenswood City SD v. SF-CO-282 Strike 11/07/85 Withdrawn 11/26/85
Ravenswood TA, et al.
227 Rim of the World TA v. LA-CE-2169 Attempt to enjoin 11/26/85 Denied by letter
Rim of the World USD lawsuit 12/18/85
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INJUNCTIVE RELIEF REQUESTS

FISCAL YEAR 1985/86

IR# CASE NAME CASE NO. ALLEGATION FILED DISPOSITION — DATE
228 California Faculty Assn. LA-CE-150-H Refusal to provide 12/26/85 Withdrawn 1/13/86
v. Trustees of the comparative salary
Calif. State University survey data
229 Oakland USD v. SF-C0O-284 Strike 1/07/86 Withdrawn 1/8/86
Oakland Education Assn.
230 Oakland USD v. SF-C0-284 Strike 1/13/86 Denied by letter
Oakland Educ. Assn. 1/14/86
231 Konocti USD v. SF-CO-287 Sick out 2/13/86 Withdrawn
Konocti Education
Association, CTA/NEA
232 Association of Graduate SF-CE-179-H Unilateral 2/19/86 Denied by letter
Student Employees v. SF-CE-215-H changes; refusal 3/13/86
Regents U.C. (Berkeley) SF-CE-216-H to bargain
SF-CE-217-H
SF-CE-218-H
SF-CE-219-H
233 Calif. Correctional S-CE-282-S Denial of employee 3/05/86 Withdrawn 3/6/86

Peace Officers Assoc. v.
State of Calif.

organization rights

by distributing question—
naires re: matters to be

litigated at unit mod.
hearing
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INJUNCTIVE RELIEF REQUESTS
FISCAL YEAR 1985/86

Riverside USD

Discharge

IR# CASE NAME CASE NO. ALLEGATION FILED DISPOSITION - DATE
234 David W. Link, et al. SF-CO-134, Unlawful use of 3/31/86 Withdrawn 4/4/86
v. Antioch Education et al. service fee
Assn., et al.
235 Donna Austin, et al. v. SF-CO-257 Unlawful use of 4/01/86 Withdrawn 4/4/86
San Jose Teachers Assn. et al. service fee
236 AFT College Guild LA-CE-2368 Unilateral change 4/11/86 Denied 4/25/86
Local 1521, AFT, AFL-CIO re: school calendar
v. Los Angeles CCD
237 Communications Workers of S-CE-286-5 Agency Fee Election 4/29/86 Board denied 5/9/86
America, AFL-CIO (CWA) should be delayed due
v. State (Dept. of to alleged employer
Personnel Admin.) misconduct
238 Bellflower Educ. Assn. LA-CE-2380 Discriminatory 5/23/86 Withdrawn 5/27/86
CTA/NEA v. Bellflower USD Discharge
239 Tony Petrich v. LA-CE-2359 Discriminatory 6/11/86 Board denied 6/30/86
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EERA REPRESENTATION CASE ACTIVITY
TOTAL ACTIVITY FOR FISCAL YEAR 1985/86

Active Cases Total Closed Active
as of Filed Active Cases as of
7/Q1/85 85/86 Cases 85/86 6/30/86
Representation
Petitions 21 43 64 44 20
Decertification
Petitions 10 46 56 50 6
Unit Modification
Petitions 17 69 86 7 15
Organization
Security Petitions 0 17 17 17 0
Amended
Certifications 0 8 8 7 1
Mediations 103 407 510. 401 109
Factfindings. 17 58 15 55 20
Arhitrations 0 6 6 3 3
Public Notice
Complaints 1 2 3 2 1
Compliances 22 28 50 34 16
Financial
Statements 1 0 1 1 0
Challenged Ballots 0 0 0 0 0
Election
Objections 3 6 9 7 2
TOTALS 195 690 285 692 193



SEERA REPRESENTATION CASE ACTIVITY
TOTAL ACTIVITY FOR FISCAL YEAR 1985/86

Active Cases ‘Total Closed Active
as of Filed Active Cases as of
7/01/85 85/86 Cases 85/86 6/30/86
Representation
Petitions 0 0 0 0 0
Decertification
Petitions 2 0 2 0 2
Unit Modification
Petitions 13 5 18 16 2
Organizational
- Security Petitions 0 3 3 2 1
Amended
Certifications 0 0 0 0 0
Mediations 3 9 12 4 8
Factfindings NA NA NA NA NA
Arbitrations 0 0 0 0 0
Public Notice
Complaints 0 0 0 0 0
Compliances 1 2 3 2 1
Financial
Statements 1 6 7 7 0
Challenged
Ballots 0 0 0 0 0
Election
Objections 0 1 1 0 i
TOTALS 20 26 46 31 15



HEERA REPRESENTATION CASE ACTIVITY
TOTAL ACTIVITY FOR FISCAL YEAR 1985/86

Active Cases Total Closed Active
as of Filed Active Cases as of
7/01/85 85/86 Cases 85/86 6/30/86
Representation
Petitions 5 0 5 3 2
Decertification
Petitions 0 0 0 0 0
Unit Modification
Petitions 1 1 2 2 0
Organizational
Security Petitions 0 0 0 0 0
Amended
Certifications 0 0 0 0 0
Mediations 0 3 3 2 1
Factfindings 0 1 1 1 0
Arbitrations 1] 0 0 0 0
Public Notice
Complaints 0 0 0 0 0
Compliances 4 3 7 2 5
Financial-
Statements 0 0 0 0 0
Challenged
Ballots 4 0 4 4 0
Election .
Objections 0 0 0 0 0
TOTALS 14 8 22 14 8



Date

7-19-85
9-20-85
10-10-85
11-08-85
11-19-85
3-14-86
320-86
4-23-86
52786

11-13-85

7-25-85
9-26-85
9-27-85
10-01-85
10-61-85
10-03-85
10-17-85
10-29-85
10-30-85
12-13-85
11686
1-31-86
2-14-86
4-30-86
5-01-86
5-067-86
5-07-86
5-08-86
5—13-86
51486
5-14-86

Case Number”

LA-R-904E
S-R-781E

S-R-783E, I-101E

LA-R-835E

S-R-783,1-101E

S-R-799E
LA-R-906E
LA-R-907E
S-R-807E

S-S-108E

SF-D-142E
S-D-93E
LA-D-177E
LA-D-174E
LA-D-175E
S-D-85E
S-D-92E
S-D-95E
SF-D-143E
SF-D-144E
LA-D-178E
LA-D-143E
LA-D-179E
LA-D-188E
S-D-98E
LA-D-189E
LA-D-190E
SF-D-151E
SF-D-148E
LA-D-187E

Emolover Name

College ESD
Lammersville ESD
Rescue Un ESD
Las Angeles USD
Rescue Un ESD
Gerber Un ESD
Ventura COE
Standard ESD
Jamestown ESD

Butte COE

Jefferson Un HSD
Dunsmuir Jt Un HSD
El Camino CCD

Santa Maria Jt Un HSD
Santa Maria Jt Un HSD
Placer Hills Un ESD
Siskiyou COE
Dunsmuir Jt Un HSD
Campbell Un HSD
Hartnell CCD

Pleasant Valley ESD
Kern COE

Grossmont Un HSD
Pasadena Area CCD
San Joaquin ESD
Ramona USD

Ramona USD

Mount Diablo USD
Novato USD

Fullerton Jt Un HSD

SF-D-147E, 150E Mount Diablo USD

Unit  Unit
Type Size
CLS 15
CLS 13
CLS 48
CLS/S 2307
CLS 49
CRT 15
CLS 20
CLS 67
CLS 24
CLS 70
CLS 50
CRT 13
CLS 320
CLS 177
CRT 182
CRT 51
CLS 28
CLS 7
CRT 360
CLS 23
CLS 156
CLS 345
CLS 109
CLS 74
CRT 26
CLS 115
CLS 70
CLS 400
CRT 380
CRT 25
CLS 290

Valid
Votes

14
13
45
1484

13
14
56
21

50

35
12
227
177
138
49
23

299
18

258
98
66
24

101
50

222

344

237

Org With
Maioritv

CSEA-14
CSEA-10
AFT-21

See No Rep
CSEA-26
GTA/CTA-11
See No Rep
KCPEA-52
CSEA-21

CSEA-34

AFT-32
CTA-8
CSEA-133
CTA-106
AFT-79
CTA-27
CSOSC-14
DCEA-5
CTA-209
SE-11

Se No Rep
SOSCA-147
SEIU-64
Teamsters—43
SITA/CTA-20
CSEA-89
CSEA-48
CSEA-164
AFT-231
FSTA-12
CSEA-103

Other Org
fQS/Yes)

CSEA-19
SEIU-710
FQT/AFT-20

CSEA-4

BCEA-14
Teamsters-2

ECCFT-86
AFT-68
CSEA-57
AFT-22
CSEA-8
CSEA-1
COPE-88
CSEA-7
CSEA-58
CSEA-100
CSEA-33

SETII-1 1
SEIU-1
CTA-A
CTA-110
FJPG-9
PEU-99

Other Org  No
(QS/Nq)

0
3
5
774

—_
N ShrhoOoOO

— 00
WA O~ — O W —
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